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Environmental Management Policy

1. Purpose

LS EV KOREA considers the environment as a core management element throughout the entire
product development, design, production, service, and disposal process. We establish and
implement an environmental management policy to improve environmental performance

through compliance with laws and regulations and continuous improvement.

2. Scope

This policy applies to LS EV KOREA's business sites, processes, facilities, products/services,
logistics, and auxiliary activities, as well as the employees and partners engaged in these

activities.

3. Basic Principles

1) Fulfillment of Laws and Compliance Obligations
We strictly comply with environmental laws and regulations, permit and licensing
requirements, and the demands of stakeholders such as customers and local communities.
2) Environmental Aspect Management and Pollution/Accident Prevention
We systematically identify and evaluate environmental aspects and prevent pollution and
accidents related to air, water, waste, and chemicals.
3) Improved Energy and Resource Efficiency and Emission Reduction
We improve the efficiency of electricity, water, and raw materials, and systematically
manage and reduce greenhouse gases and emissions.
4) Waste Minimization and Proper Disposal Management
We reduce waste generation, expand reuse and recycling, and mitigate environmental

impact through proper disposal and traceability.
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5) Chemical Safety Management throughout the Life Cycle
We minimize hazardous substance risks throughout the entire process, from purchasing
and storage to use, transportation, and disposal, and prepare for emergencies.

6) Environmental Impact Reduction through Technology and Process Improvement
We proactively eliminate and reduce environmental pollution and risk factors through
technological improvements and innovations in products, processes, and facilities.

7) Environmental Goals, Continuous Improvement, and Expanded Stakeholder Participation
We establish and evaluate environmental goals, continuously improve our management

system, and strengthen employee training and communication with external stakeholders.
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